
 

 

St Bede’s Catholic College 

JOB DESCRIPTION 

JOB TITLE:         Mental Health and Wellbeing Practitioner 

GRADE:         St Bede’s Catholic College BG9 point 19 - 23 

HOURS:                 Three days per week    

        08.45 – 15.15 with a 30-minute break. 

MANAGED BY:    Miss E Smith, Leader of 1:1 Team  

 

 

Purpose:  

Joining the safeguarding team, you will contribute towards the provision of 

confidential, short term support for pupils experiencing personal and emotional 

difficulties.  

Remuneration is to be agreed within the scale, dependent on experience. 

Main responsibilities: 

• To support the safeguarding and welfare of students at all times 

• To improve behaviour and wellness of individual children 

• To provide individual therapeutic emotional and mental health interventions 

with identified pupils experiencing behavioural, emotional or wellness 

concerns 

• To plan and deliver SEMH interventions with small groups of students 

developing their resilience, self-efficacy, study skills and improving overall 

well-being.  

• To identify and disseminate beneficial resources pertaining to SEMH and 

behaviour management and SEN good practice. 

• To liaise when appropriate with parents, carers and other relevant parties 

strengthening the school and family partnership and contributing to the team 

around family support 

• To maintain secure and accurate records in line with safeguarding 

requirements and to monitor the influence of own interventions against 

attendance, behaviour and attainment 

• To maintain regular communication with Tutors, Heads of Houses, SENDCo, 

Pupil Support and other relevant members of staff within safeguarding 

parameters to maximise the benefits of each child’s intervention 

• To work closely with the safeguarding team, to contribute concerns and 

update CPOMs as necessary. 

It is the responsibility of all staff to support the provision of a great education for all pupils 



 

 

• To provide targeted emotional support for children with ASD difficulties and 

to contribute to the College’s progress towards being an Autism friendly 

school. 

• To liaise with teachers to help reduce barriers to an individual student’s 

learning and to improve their outcomes 

• To attend relevant meetings when required and contribute evidence to 

EHCP referrals. 

• To provide emergency SEMH support enabling a student to develop and 

engage strategies for managing their school day 

• To contribute to whole school wellness and spirituality 

 

General Accountabilities  

  

   A  So far as reasonably practicable, the post holder must at all times promote 

safe working practices within their work areas. 

 

B. Support the Catholic character of the college at all times. 

 

C. Work in accordance with college policies and procedures. 

 

D. Ensure that the output and quality of work is of a high standard and complies 

with the high expectation of the college for all employees. 

 

E. The Governors are the employers of all staff within the college and they have 

adopted the Catholic Education Service Grievance and Disciplinary 

Procedures and Contracts of Services. 

 

F. All employees participate in an annual review of performance and agree 

development targets. 

 

G. Undertake training appropriate to developing the role 

 

• The Line Manager for this post will be the Leader of the 1:1 Team. 

 
This job description sets out only the key outcomes required.  It does not specify in detail 

the activities required to achieve these and will change in order to meet the needs of pupils 

and the college. 
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